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Benefits You Receive: 
The HRA VEBA plan is a tax-free health reimbursement arrangement (HRA.) HRAs are account-
based health plans. You can use your HRA funds to cover qualified healthcare expenses and 
premiums for you and your family. Employer contributions, earnings, and withdrawals (claims) are 
exempt from taxes. In other words, the money goes in tax-free, is invested tax-free, and comes out 
tax-free. 

The City of Roseburg will make a monthly contribution based on the annual amount below: 
 

Employee Only $525 
Employee and one dependent $775 
Employee and two or more dependents $1025 

Investment Options 
You may invest your account using either one of two investment options. With Option A: Do-it-
yourself, you can build your own portfolio using any combination of available funds. Option B: Choose 
a pre-mix allows you to select any one of four professionally designed pre-mixed allocation portfolios 
designed and monitored by investment professionals.  You can change your investment selection(s) 
up to once per calendar month.  

Qualified Healthcare Expenses: 

Common qualified out-of-pocket expenses include: 
 Copays  
 Coinsurance 
 Deductibles 
 Dental and Orthodontia 
 Vision Expenses 
 Retiree insurance premiums 

To File for Reimbursement:Visit www.hraveba.org and download the claim form and complete. 
 Provide proof of each expense: Best document to submit Explanation of Benefits (EOB) 
 Submit the claim along with the proof of expense (EOB) to: 

o Via email (preferred): claims@hraveba.org   
o Fax:  (206)577-3020 
o Mail:  HRA VEBA Plan, PO Box 80587, Seattle, WA 98108 

Online Services: 
Register for myHRA VEBA online at www.hravebaorg.  

After logging in, you will be able to quickly and easily: 
 View your account balance 
 Track claims in progress 
 View claims history 
 Update your investment selection(s) 
 Update your covered spouse and dependent information 
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 And more!  
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