
ROSEBURG CITY COUNCIL AGENDA - SEPTEMBER 27, 2021 

Electronic Meeting 

Public Access: 

City website at https://www.cityofroseburg.org/your-government/mayor-council/council-videos 

Facebook Live at www.Facebook.com/CityofRoseburg 

Comments on Agenda Items and Audience Participation can be provided in person electronically via Zoom. 

See next page for instructions on how to participate in virtual meetings. 

7:00 p.m. Regular Meeting 

1. Call to Order - Mayor Larry Rich

2. Pledge of Allegiance

3. Roll Call
Shelley Briggs Loosley
Sheri Moothart

4. Mayor Reports

Beverly Cole 
Brian Prawitz 

Bob Cotterell 
Patrice Sipos 

Alison Eggers 
Andrea Zielinski 

5. Commission Reports/Council Ward Reports

6. Audience Participation - In Person via Zoom/See Information on the Reverse

7. Consent Agenda
A. Minutes of September 13, 2021 Meeting
B. OLCC New Outlet for Limited On-Premises License - The Blade Axe House located at 

1867 NE Diamond Lake Boulevard

8. Department Items
A. Oregon Community Foundation (OCF) Grant Presentation
B. 2021 Oregon Public Library Statistical Report
C. Derelict Building/Foreclosure Program Update
D. Contract Ratification - IAFF 

9. Items from Mayor, City Council and City Manager

10. Adjourn

11. Executive Session ORS 192.660(2)
Informational 

A. City Manager Activity Report
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ROSEBURG CITY COUNCIL 
AGENDA ITEM SUMMARY 
 

CONTRACT RATIFICATION – IAFF 

Meeting Date: September 27, 2021 Agenda Section: Department Items 
Department:  City Manager      Staff Contact:  John VanWinkle/Monte Bryan 
www.cityofroseburg.org Contact Telephone Number:  541-492-6866 
 

 
ISSUE STATEMENT AND SUMMARY   
Negotiations between the City and the International Association of Firefighters (IAFF) 
Local 1110 opened on January 12, 2021, in advance of the June 30, 2021, contract 
expiration date.  A number of subsequent bargaining sessions occurred, including two 
mediation sessions.  On September 23, 2021, the parties were able to tentatively agree 
to the terms of a successor collective bargaining agreement.   
 
BACKGROUND 
 
A. Council Action History.   
The City Council grants authorization to the City bargaining team for matters of 
compensation.  The bargaining agreements between the City and employee 
representatives are enforceable contracts and in the scope of the Council’s financial 
authorization due to their cost.  After the completion of comparability studies and initial 
analysis, the issue was brought to Council in executive session on March 8, 2021.  At that 
meeting, Council outlined the authority for bargaining parameters for the City team.  An 
additional update was given in Executive Session prior to mediation.   
 
B. Analysis.  
Wage increases of 3% have been included for each year of the contract, consistent with 
other bargaining groups, and an adjustment was made to the group’s deferred 
compensation match. 
 
Agreements on a number of operational issues were made, including a transition from a 
24/48 hour shift schedule to a 48/96 hour shift schedule on a two year trial basis. 
 
The tentative three-year agreement reached by the parties is expected to be ratified by 
union membership at their next meeting and is within the financial parameters set by 
Council on March 8, 2021. 
 
 
C. Financial/Resource Considerations.   
The tentative agreement is for a three year contract beginning retroactive to July 1, 2021.  
The compensation package includes: 
 

http://www.cityofroseburg.org/
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2021-2022 

 3% wage increase across the board, effective July 1, 2021 

 Deferred compensation match of 1% of pay, restructured from a schedule linked 
to health insurance tier.  

 
2022-2023 

 3% wage increase across the board, effective July 1, 2022 
 
2023-2024 

 3% wage increase across the board, effective July 1, 2023 
 
The three-year agreement has been incorporated into the six-year financial forecast and 
has been found to be sustainable. 
 
D. Timing Considerations.   
Tentative agreements have been made and the bargaining unit is expected to ratify the 
agreement at its next meeting.  Council review and action is now appropriate. 
 
COUNCIL OPTIONS 
Council may approve the tentative agreement as presented. 
Council may vote against approval of the tentative agreement with the IAFF. 
Council may request specific changes in the tentative agreement with the IAFF. 
 
STAFF RECOMMENDATION 
Staff respectfully recommends Council approval of the tentative agreement as presented. 
 
SUGGESTED MOTION   
“I move to approve the tentative three-year contract agreement between the City of 
Roseburg and the International Association of Firefighters Local 1110.” 
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